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Young Professional (Interim) 

This Talegent Hiring Manager report gives you insight into how a candidate profiles against the competencies selected for this 
particular role. It contains sensitive personal information, and should be kept in a secure location with minimal access. The report 
should be disposed of confidentially once the results are no longer valid. 
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How to guide 
 

This report is to be used for 
recruitment and career 
development. This 
information is intended to 
give you good insight into a 
candidate's personality and 
competency results, forming 
relevant hypotheses which 
you can explore further. The 
report should be used as part 
of a robust selection process. 
Results remain valid for 
approximately 12 months. 

Candidate results are 
produced by comparing each 
individual's responses with 
those of a relevant 
comparison group. The 
personality items form a self-
report questionnaire, 
meaning that a candidate’s 
results represent the way 
they see themselves and 
their behaviour, rather than 
necessarily how someone 
else might describe them. 
Nevertheless, 

research shows that self-
report measures can be a 
powerful predictor of how a 
person will operate at work. 

Our assessment of a 
candidate's expected 
performance is based on 
their responses to this 
assessment, which need to 
be matched against the 
unique work environment 
and organisational culture 
they will be entering. 
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Detail 
COGNITIVE 

 

 

Verbal 
Reasoning 
  

The ability to 
understand and 
apply written or 
verbal information to 
make decisions. 

 

 

High Scorers are likely 
to 

 

• Understand the 
majority of written 
information. 

• Make well-reasoned 
decisions based on 
written arguments. 

• Be adept at evaluating 
competing concepts. 

• Adapt the level of their 
communication to suit 
their audience. 

• Be skilled at 
communicating 
complex ideas. 

 

 
 

  
 

   
 

  
 

  
 

 

AVERAGE 
 

 
 
 

About Simon's score 
 

Simon's performance in the 
verbal reasoning 
assessment was similar to 
the majority of his peers. 

At work, Simon should be 
able to understand the 
majority of verbal or written 
information that he 
encounters. He should 

draw well-reasoned 
conclusions and produce 
reports as accurately as 
most. 

His ability to communicate 
is likely to be as well 
developed as peers, and he 
should generally be capable 
of  explaining himself 
articulately. 
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Numerical 
Reasoning 
  

The ability to 
understand and 
apply numerical 
information to make 
decisions. 

 

 

High Scorers are likely 
to 

 

• Understand the 
majority of numerical 
information 
encountered on the 
job. 

• Be adept at making 
decisions based on 
numbers, tables and 
figures. 

• Readily identify trends 
and patterns within 
data. 

• Be skilled at 
performing complex 
numerical calculations. 

• Work both quickly and 
accurately with 
numerical information. 

 

 
 

  
 

   
 

  
 

  
 

 

AVERAGE 
 

 
 

 

About Simon's score 
 

Simon's performance in the 
numerical reasoning 
assessment was similar to 
the majority of his peers. 

At work, Simon should be 
able to understand the 
majority of numerical 
information that 

he encounters, and use this 
to draw accurate 
conclusions. 

He is likely to identify trends 
in data sets, solve 
numerical-based problems, 
and make appropriate 
decisions as quickly as 
peers. 
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Logical 
Reasoning 
  

The ability to 
understand and 
apply abstract 
information or 
concepts to solve  
problems. 

 

 

High Scorers are likely 
to 

 

• Be skilled at thinking 
logically to solve 
problems. 

• Be adept at 
recognizing the 
relationship between 
concepts. 

• Readily grasp abstract 
ideas and concepts. 

• Be skilled at learning 
new information and 
applying this to a task. 

 

  
 

  
 

  
 

  
 

  
 

 

WELL BELOW AVERAGE 
 

 
 

 

About Simon's score 
 

Simon performed less 
strongly than the majority of 
his peers in the logical 
reasoning assessment. 

This result suggests that at 
work, Simon may take 
longer than others to 
identify patterns, 
understand abstract 
theories, or 

derive underlying rules. 

This may influence Simon's 
ability to learn new 
information and skills, think 
logically, and to solve 
problems. He may benefit 
from extra support when 
required to deal with 
intangible concepts. 

 
 
  

 


